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Sample Site-Specific Objectives 
(SITE NAME) 

Site-Specific Objectives for Level II OT Fieldwork Students 
(Type of setting)  

 

I. FUNDAMENTALS OF  
    PRACTICE 

 
1. Adheres to ethics:  Adheres consistently to American Occupational Therapy Association 

Code of Ethics and site's policies and procedures including, when relevant, those related to 
human subject research. 

Ideas: HIPPA, state licensure, confidentiality, use of treatment modalities within 

ability/experience level 

Sample: Consistently follows facility guidelines for patient confidentiality in written and 

personal interactions. 
 

 
2. Adheres to safety regulations:  Adheres consistently to safety regulations. Anticipates 

potentially hazardous situations and takes steps to prevent accidents. 

Ideas: universal precautions, client tx precautions/contra-indications 

Sample: Adheres to treatment precautions and contra-indications. 

 
 
3. Uses judgment in safety:  Uses sound judgment in regard to safety of self and others 

during all fieldwork-related activities. 

Ideas: safe supervision, safe transfers, seeks assistance when activity is beyond 

level of experience 

Sample: Assumes responsibility for knowing and following procedures related to (safe 

transfers or SI intervention or counting sharps) so that treatment is safe for client, 

therapist, and related personnel.  

II. BASIC TENETS 

 

 
4. Clearly and confidently articulates the values and beliefs of the occupational therapy 

profession to students, families, significant others, colleagues, service providers, and the 
public. 

Ideas: values/beliefs as they relate to your practice area, complete an in-service 

Sample: Clearly communicates what OT is and what therapists do in school-based setting. 
 

 
5. Clearly, confidently, and accurately articulates the value of occupation as a method and 

desired outcome of occupational therapy to students, families, significant others, 
colleagues, service providers, and the public. 

Ideas: occupation within treatment plans 
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Sample: Clearly communicates the importance of incorporating occupations into the 

client’s intervention plan. 
 

 
6. Clearly, confidently, and accurately communicates the roles of the occupational 

therapist and occupational therapy assistant to clients, families, significant others, 
colleagues, service providers, and the public. 

Ideas: use of AOTA Roles Documents, create mock OTA job description-if no COTA 

on site 
 

 
7. Collaborates with client, family, and significant others throughout the occupational therapy 

process. 
 

Ideas: review progress regularly, initiate communication with team members 

Sample: Reviews progress with client, family, and/or significant others at regular 

intervals. 
III. EVALUATION AND  
       SCREENING 

 
8. Articulates a clear and logical rationale for the evaluation process. 

Sample: Provides client with appropriate explanation of purpose and scope of the 

evaluation process. 

 
 
9. Selects relevant screening and assessment methods while considering such factors as 

client’s priorities, context(s), theories, and evidence-based practice. 

Ideas: knowledge of various assessments, critiques assessment tools for appropriate 

usage 

Sample: Critiques assessment tools to identify their appropriateness for use with 

designated clients. 
 
10. Determines client's occupational profile and performance through appropriate 

assessment methods. 

Ideas: client interview, family interview, observation, team members, client records 
 

 
11. Assesses client factors and context(s) that support or hinder occupational performance. 

 

Ideas: roles, routines, habits, physical, social, cultural 
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12. Obtains sufficient and necessary information from relevant resources such as client, 

families, significant others, service providers, and records prior to and during the evaluation 
process. 
 

Sample: Identifies the need for additional or supplementary information. 

 
 
13. Administers assessments in a uniform manner so as to ensure findings are valid and 

reliable. 

Ideas: standardized techniques, list out the assessments student will be expected to 

be competent doing 

Sample: Demonstrates competency in administering the following assessments: (list 

assessments here) 
 
14. Adjusts or modifies the assessment procedures based on client’s needs, behaviors, 

and culture. 
 

Sample: Identifies the need for and provides changes/adaptations to the environment 

and/or evaluation method to optimize client’s performance and comfort. 
 

 
15. Interprets evaluation results to determine client’s occupational performance strengths 

and challenges. 

Sample: Provides rationale for interpretation of evaluation results. 

 
 
16. Establishes an accurate and appropriate plan based on the evaluation results, through 

integrating multiple factors such as client's priorities, context(s), theories, and evidence-
based practice. 

Ideas: measuralbe outcomes, short-term goals, priorities 

Sample: Defines and sets priorities for realistic goals and objectives which are based on 

synthesis of relevant assessment data. 
 

 
17. Documents the results of the evaluation process that demonstrates objective 

measurement of client’s occupational performance. 

Ideas: using standard format, contains all relevant OT performance areas 
 

IV. INTERVENTION 

 
18. Articulates a clear and logical rationale for the intervention process 

Ideas: “grading” activities, selection/use of interventions, how tx relates to 

occupational performance of client 

Sample: Demonstrates ability to articulate clinical reasoning regarding selection and use 

of treatment interventions. 
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19. Utilizes evidence from published research and relevant resources to make informed 

intervention decisions. 

Ideas: reads, interprets, applies scholarly information; conducts literature search 
 

 
20. Chooses occupations that motivate and challenge clients. 

Ideas: appropriate theoretical model, use of preparatory activities that support 

occupation-based performance 

Sample: Chooses occupations (and activities) based on the appropriate theoretical model 

that will be most effective in maximizing patient’s occupational performance and 

achieving established goals. 
 
21. Selects relevant occupations to facilitate clients meeting established goals. 

Ideas: considers variety of occupations, sequences tx intervention, incorporates 

client’s interests 

Sample: Considers a variety of occupations (and activities) to help the client accomplish 

goals. 
 
22. Implements intervention plans that are client-centered. 

Ideas: demonstrates flexibility, incorporates client’s goals/interests 

Sample: Recognizes importance of client-centered practice and involvement of 

family/care givers in the treatment process. 
 
23. Implements intervention plans that are occupation-based. 

Sample: Explores alternative treatment ideas that are identified by client as meaningful 

and reflect areas of occupation 
 
24. Modifies task approach, occupations, and the environment to maximize client 

performance. 

Ideas: grades tx activities, recognizes sings of fatigue/frustration 

Sample: Changes and varies approach given the client’s needs, age, dx, and home/work 

situation  

 
25. Updates, modifies or terminates the intervention plan based upon careful monitoring of 

the client’s status. 

Ideas: consults with team members, recognizes plateau in therapy 
 

 
26. Documents client’s response to services in a manner that demonstrates the efficacy of 

interventions. 
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Ideas: documentation includes measurable outcomes, behavioral response to tx, client 

FIM scores, outcomes for self-care 
 

V. MANAGEMENT of OT  
    SERVICES 

 
27. Demonstrates through practice or discussion the ability to assign appropriate 

responsibilities to the occupational therapy assistant and occupational therapy aide. 

Ideas: uses AOTA official documents re: Standards of Practice, Roles, Supervision; 

verbalizes state practice requirements 

Sample: (At site w/o OTA or OT aide) Discusses with supervisor various responsibilities 

that could be assigned to an OTA in (SNF setting). 
 
28. Demonstrates through practice or discussion the ability to actively collaborate with 

the occupational therapy assistant. 

Ideas: documentation of supervision process (freq., method, content); ID supervision 

parameters based on skills, complexity of client needs, requirements of setting 

Sample: Articulates understanding of the communication issues to be considered when 

collaborating with COTA (e.g., establishing rapport, clarification of roles/responsibilities, 

evaluating competency, etc.) 
 
29. Demonstrates understanding of the costs and funding related to occupational therapy 

services at this site. 

Ideas: ID sources of funding for OT services, understands reimbursement system, 

relate to your site’s primary reimbursement sources 
 

 
30. Accomplishes organizational goals by establishing priorities, developing strategies, and 

meeting deadlines. 

Ideas: flexibility, use of daily schedule, willingness to help others 
 

31. Produces the volume of work required in the expected time frame. 

Sample: Assumes responsibility for caseload of (_____) by end of fieldwork. 

Also: Completes all assignments within expected timeframe. 
 

VI. COMMUNICATION 

 
32. Clearly and effectively communicates verbally and nonverbally with clients, families, 

significant others, colleagues, service providers, and the public. 
 

Ideas: contributes to team meetings, contacts other service providers for d/c 

planning, nonverbal communication, active listening skills 
 

 
33. Produces clear and accurate documentation according to site requirements. 
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Sample: Completes written documentation using logical organization and sequencing and 

accurate professional terminology. 
  

 
34. All written communication is legible, using proper spelling, punctuation, and grammar. 

 
 

 
35. Uses language appropriate to the recipient of the information including, but not limited 

to, funding agencies and regulatory agencies. 
 

Ideas: varies language based on needs of the recipient 

VII. PROFESSIONAL  
        BEHAVIORS 

 
36. Collaborates with supervisor(s) to maximize the learning experience. 

Sample: Comes prepared and participates in supervisory meetings. 

ALSO: Generates possible solutions to problems prior to seeking input. 
 

 
37. Takes responsibility for attaining professional competence by seeking out learning 

opportunities and interactions with supervisor(s) and others. 

Ideas: uses free time to read journals, review assessment protocol, observe surgery, 

etc. 

Sample: Performs weekly self-assessment of areas of strength and weakness and 

establishes a plan to improve with supervisor’s input. 
 

 
38. Responds constructively to feedback. 

Ideas: immediately incorporates feedback, generalizes feedback to other situations, 

open and willing to hear feedback 
 

 
39. Demonstrates consistent work behaviors including initiative, preparedness, 

dependability, and work site maintenance. 
 

Ideas: punctuality, informs supervisor of changes to schedule, prepared for all 

therapy services—including back-up activities 
 

 
40. Demonstrates effective time management. 

Ideas: when to have all documentation turned into supervisor by, uses free time 

constructively 
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41. Demonstrates positive interpersonal skills including, but not limited, to cooperation, 
flexibility, tact, and empathy. 

Ideas: establishes rapport, positive attitude, flexible, observes professional 

boundaries 
 

42. Demonstrates respect for diversity factors of others including, but not limited to, 
sociocultural, socioeconomic, spiritual, and lifestyle choices. 

Ideas: tolerance for differences, willingness to work with all patients 
 

 


